
 

Grand County Emergency Medical Services Employment 

Opportunity 

EMTs and Paramedics (PRN) 

Closes: September 15th @ 5:00 pm 

 

Overview: 
Grand County EMS SSD provides prehospital advanced life support to the visitors 

and citizens of Grand County, including the city of Moab.  

Schedule: 

PRN  
Schedule: Flexible, members submit availability and sign up for shifts. Members 
must work a minimum 48/hrs. a month (2 24-hour shifts) and attend 50% of 
required trainings.  
Pay: Paid 16 hours for every 24-hour shift. If you work more than 16 hours you 
are paid for the additional time. Overtime is paid for any hours over 40 per week.  
Benefits: Non-benefited.  
Housing Allowance: $250 a month (Must cover at least (4) 24-hour shifts per 
month and live within the district boundaries to receive the allowance.)  
 
Compensation: 

The starting wage for each position is listed below: 

EMT: 15.21/hr 

Advanced EMT: 16.77/hr 



Paramedic: 20.39/hr 

If the candidate lives within the district’s response boundaries and covers a 

minimum of 96 hours a month, an additional $250/month housing allowance will 

be provided after 6 months of employment.  

Requirements: 

National Registry of EMTs: Certification as an EMT, Advanced EMT, or Paramedic. 

Valid Driver’s License.  

Testing Process: 

1) By September 15th at 5pm must have submitted a resume and application.  
2) On September 18th we will be testing. Testing will be as follows:  

a. Pack Test: The pack test is 2 miles, with a 25lb vest or pack in 30 
minutes. Applicants can perform the pack test in PT clothing. Applicants 
will be given time to cool down and change into fresh clothes after the 
test.  

b. Written Test: May be any combination of multiple choice, short answer 
or fill in the blank.  

c. Scenario Test: Applicants are tested as a lead provider on a simulated 
call. All necessary gear (assessment, monitor, drugs, etc.) will be 
provided and applicants will be given time to familiarize themselves with 
the equipment. The scenario will be geared towards the applicant’s 
current certification level.  

d. Interview: Each applicant will be interviewed by a panel of EMS staff.  
3) If an applicant is selected, they will be invited back for a ride along shift. 

Ride along shifts are 12 hours and scheduled according to the applicant’s 
availability.  
 

How to Apply: 

Please email info@grandcountyems.net with your resume and application. 

Applications can be found at https://www.grandcountyems.net/careers 

 

Frequently Asked Questions 
 

1. Do I have to live in Moab to work for Grand County EMS SSD?  

mailto:info@grandcountyems.net
https://www.grandcountyems.net/careers


No, we have several employees who travel to work, employees are 
responsible for their own travel and are not reimbursed for gas & not 
eligible for the housing allowance.  

 
2. What is the housing allowance for?  

Finding housing in Moab can be difficult, as a tourist town there is a 
shortage of affordable housing for locals. To help combat this we offer 
housing allowance to our employees who live within the Districts response 
area. Full Time: $500/month, Part Time $250/month, PRN $250/Month 
(Must work a minimum of eight 12-hour shifts to be eligible for the housing 
allowance.)  
 

3. How many calls does GCEMS run and what is the breakdown?  
In 2019 our department responded to 1,415 calls out of 1 station in Moab. 
Out of those calls 156 of them were Back Country, 139 Motor Vehicle 
Accidents, 178 Interfacility Transfers the remainder were a combination of 
medical/trauma calls within our various areas.  
 

4. How many Full-Time positions are there and how often do they become 
available?  
GCEMS has 17 full time positions:  

o Executive Director  
o Clinical Services Director 
o Education Coordinator  
o Two Administration Positions  
o Shift Captain & three full-time staff members per shift (A, B, C) 

Full time positions become available when a full-time staff members 
position becomes available and could vary anywhere from several positions 
a year to none. In general, we have hired our full-time staff members out of 
our PRN/Part time employee pools.  

 


